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This publication provides a brief roundup of information 
concerning recent labor developments in foreign countries. The material 
is based on unclassified reports from United States labor attaches, labor 
reporting officers, and the foreign and domestic press. Items pertaining 
to the U.S.S.R. and countries of similar political orientation are based 
chiefly on information from the press and publications of those countries, 
without verification or evaluation of the material presented. The publi- 
cation is prepared by the Division of Foreign Labor Conditions of the 
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Wage , Agreement Announced for Textile 
Industry. A new wage agreement for the Belgian 
textile industry’s estimated 100,000 workers was 
announced July 5, to be in force up to Decem- 
ber 31, 1962. The textile unions earlier had 
broken off negotiations because of the employers 
refusal to consider a union demand for special 
benefits for union members only, but after con- 
tact was reestablished, the unions agreed to 
abandon this demand temporarily in return for 
wage increases. 

The increase in hourly wages amounts to 
1.40 Belgian francs (US$0.028), BFr.0.70 
(US$0.014) to be paid on August 1, 1961, and 
another BFr.0.70 not later than January 1, 1962. 
Workers on night shifts will receive BFr.1.70 
(US$0.034), in the same two steps. Under the 
new wage agreement, the minimum wage for male 
workers will be raised from BFr.23.60 (US$0.472) 
to BFr.25 (US$0.50) an hour, and female workers 
will be guaranteed a minimum wage of BFr.20 
(US$0.40) an hour. 

It was further provided that if the Govern- 
ment’s retail price index should reach 111.25 (it 
was 111.06 in June 1961), the second install- 
ment of the wage increase would become effec- 
tive October 1, 1961, instead of January 1, 1962. 

Despite this latest increase, the earnings 
of workers in the Belgian textile industry will 
still be below the averages for all workers en- 
gaged in manufacturing. In 1960, the average 
daily wage for all workers in manufacturing was 
BFr.248.49 (US$4.10), compared with BFr.211.80 
(US$4.02) for textile workers. While earnings of 
the latter surpassed earings of workers in 3 
fields--leather and hides; shoe manufacturing; 
wood and cork products--24 other manufacturing 
industries paid higher wages than the textile 
industry. 

In signing the agreement, both the unions 
and the employers reaffirmed their intention to 
abide by the ‘‘social peace’’ provision of the 
National Social Programming Agreement of May 
1960. This provision stipulates that unions 
will refrain from further strikes for increased 


fringe benefits and employers will do everytning 
possible to maintain a high level of employment 
in the industry. Strikes for higher wages, how- 
ever, do not come under this provision.--U.S. 
Embassy, Brussels. 


France 


Bonus Cancelled and Workweek Reduced at 
Renault. On July 1, 1961, the nationalized Re- 
nault automobile company notified the 7,800 em- 
ployees at its Flins plant that the factory would 
be closed beginning July 3, until further notice, 
because of a series of “revolving’’ strikes, 
which had been particularly disruptive on June 30. 
The strikes had been in protest against the com- 
pany’s decision not to pay the usual profit- 
sharing bonus which had been distributed every 
year since the company was nationalized in 1945 
and which totaled $2 million in 1960. The com- 
pany and the unions differed on the firm’s ability 
to make the payment. Renault claimed that the 
transfer of NF20 million (US$4 million) to the 
unemployment fund reduced its 1960 profits to 
such an extent that no bonus could be paid in 
summer 1961. The shutdown was ordered only 5 
days before the plant was due to close for the 
3-week annual vacation period. After approxi- 
mately 2,000 workers, at the instigation of trade 
union leaders, particularly those of the General 
Confederation of Labor (affiliated to the World 
Federation of Trade Unions--WFTU), assembled 
in front of the plant to protest the shutdown as a 
lockout, the plant was reopened on July 4. 

The management of the Renault plant at 
Le Mans announced that the illegal work stop- 
pages released the company from previous agree- 
ments to maintain the workweek at 42'4 hours 
until the end of the year and that it would reduce 
it to 41 hours at the time of reopening after the 
vacation. Wage losses that would occur if this 
announcement is carried out would be partially 
offset by the Renault unemployment fund which 
reimburses workers for half of the wage loss 
caused by any reduction of the workweek below 
48 hours.--U.S. Embassy, Paris. 
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Germany, Federal Republic 


Employers Approve Leave for Union- 
Sponsored Training. At a conference between 
top representatives of the Federation of German 
Employers’ Associations (BDA) and the German 
Trade Union Federation, held July 5, 1961, in 
Cologne, a major item of discussion was whether 
employers should grant leave withodt pay to or- 
ganized workers for the purpose of attending 
union-sponsored training courses. The BDA 
agreed to issue a ‘‘declaration’’ recognizing 
that the trade unions have a stabilizing function 
in society and advising individual employers to 
proceed liberally in granting such leave.—U.S. 
Embassy, Bonn. 


Workers Encouraged To Accumulate Capi- 
tal. On May 31, 1961, the Bundesrat passed a 
**Bill To Promote the Accumulation of Property 
by Workers,’’ which was made retroactive to 
January 1, 1961. The law provides that benefits 
granted voluntarily to employees in addition to 
the regular wages are exempt from social secu- 
rity deduction and income tax withholding and 
are subject only to a lump-sum income tax of 8 
percent if the employer assumes the income tax 
payment. To receive these exemptions, the 
benefits may not exceed DM312 (US$78) a year 
per employee and must be deposited for a 5-year 
period in a savings account under the Savings 
Premium Law; used for the construction of a 
family home; invested in life insurance for the 
worker, or paid by allotment of shares of stock. 
Procedures regulating investment of the benefits 
will be contained in the individual contracts of 
employment or the works agreements concluded 
between the works council and the management, 
rather than in the industrywide collective con- 
tracts. 

According to Government spokesmen, the 
new law reflects basic Christian Democratic 
Party (CUD) policy which aims at promoting the 
material welfare of the workers by creating pre- 
requisites for saving.--U.S. Embassy, Bonn, and 
German press. 


Netherlands 


Symptoms of Tight Labor Market Reported. 
Factories in the east and northeast sections of 


the Netherlands are currently working at full 
capacity and often on two and three shifts. Both 
housing and industrial construction are booming 
everywhere, and the only limit on expansion of 
production is the shortage of manpower. This 
shortage, according to Dutch officials, is aggra- 
vated by the fact that higher wages in West 
Germany are drawing Dutch workers away, par- 
ticularly in the building trades industry, even 
though the social security benefits for Dutch 
workers in Germany are less than those they 
would enjoy in the Netherlands. In addition, 
some workers are attracted to West Germany by 
lower taxes and opportunities to work more over- 
time. The director of a Dutch textile industry 
association indicated that real wages in Germany 
are 35 percent higher than in his locality, which 
is experiencing difficulty in retaining its work- 
ers. 

Italian workers are being brought in to re- 
place the Dutch workers now in Germany. In 
some areas, formerly classified as ‘‘under- 
developed,’’ farmers are importing more machin- 
ery to offset the scarcity of farm labor. Recruit- 
ers, both bona fide operators and those who 
pirate workers from one employer to another, are 
doing a record business. Finally, many firms 
are paying ‘‘black wages,’’ i.e., wages above 
those fixed by collective agreements, in order 
to attract workers.--U.S. Consulate, Amsterdam. 


Spain 


Collective Agreement Announced for Sugar 
Industry. A new collective agreement covering 
the bulk of the sugar processing industry was 
concluded in June, covering 6,000 permanent 
workers and over 20,000 temporary workers in 
several provinces. The two extra bonus pay- 
ments and increased profit sharing provided by 
the agreement are estimated to equal 15 percent 
of the basic wage, or about 8 to 10 percent of 
total wages.--U.S. Embassy, Madrid. 


Sweden 


Labor Force Sample Shows New Low in 
Unemployment. The Swedish Labor Market 
Board’s labor force sample taken during the 
week of May 14-20, 1961, indicated a total of 
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44,000 unemployed, or 1.2 percent of the labor 
force (estimated at 3.6 million), compared with 
2.2 percent in May 1960 and 1.7 percent in 
November 1960. This sample was the fifth in a 
series of labor force samples begun in May 1959 
in which American methods were used. Current 
unemployment statistics, based on the number of 
unemployed*applicants for work at the public em- 
ployment agencies on a given day of each month, 
showed that such applicants numbered 13,261 on 
May 15, 1961, constituting 0.7 percent of the 
total number of unemployed members of unem- 
ployment insurance  funds.--U.S. Embassy, 
Stockholm. 


Switzerland 


Seminar for African Trade Unionists Opened. 
An 8-week seminar for African trade unionists-- 
the first of its kind in Switzerland--opened 
July 12 at the Building Workers’ Trade Union 
School in Choully near Geneva, under the spon- 
sorship of the Swiss Foundation for the Training 
of Skilled Workers in Developing Countries. The 
foundation was established in February 1961 by 
the Swiss Federation of Trade Unions to provide 
training to African trade unionists in the field of 
trade union organization, and in the development 
of free democratic social and economic institu- 
tions. 

Courses in the seminar covered such sub- 
jects as Swiss trade union organizations, social 
achievements, cooperatives, and the economy of 
Switzerland. The students were also given the 
opportunity of becoming acquainted with the in- 
ternational organizations which have headquar- 
ters or offices in Geneva. 

The 20 participants in the seminar (includ- 
ing 2 women), came from Tunisia, Morocco, Al- 
geria, and Africa (south of the Sahara), and 
represented a variety of vocational skills. They 
were chosen in close cooperation with African 
local trade union organizations.--U.S. Embassy, 
Bern. 


Fifth Revision of Old-Age and Survivors’ 
Insurance Law Becomes Effective. Under the 
terms of the fifth revision of the Federal Old- 
Age and Survivors’ Insurance Act of 1946, as 
approved by the Swiss Parliament, effective 
July 1, 1961, pensions for retired workers, 


widows, and orphans have been increased from 
14.4 to 34.1 percent, depending upon the pre- 
vious pension classification. The increases 
amounted to 28 percent on the average. The 
minimum yearly increase is 180 Swiss francs 
(US$41.40), the maximum, 580 Swiss francs 
(US$133.40). The newly yearly pension rates 
for single pensioners will vary from 1,080 Swiss 
francs (US$248.40) to 2,400 Swiss francs 
(US$522). The increases are presumably in- 
tended to compensate for the rise in real in- 
come of workers in Switzerland since 1948.--U.S. 
Embassy, Bern. : 


United Kingdom 


Employment, Prices, and Wage Increase. 
By mid-June 1961, unemployment in Great Brit- 
ain had dropped to 265,900, or 1.2 percent of the 
estimated number of wage and salary earners-- 
117,450 less than the number of unfilled vacan- 
cies. The decrease was greatest in manufactur- 
ing, particularly in the automobile industry. In 
some areas of London and in the Southeast and 
the Midlands, the unemployment rate was down 
to 0.8 percent and even in Scotland (the area 
with the highest unemployment rate in Great 
Britain), it was only 2.@ percent. The civilian 
working population increased during May by 
41,000 to 23,809,000; women entering the labor 
market made up more than half of the increase. 
In a statement of Development Districts (areas 
of high and chronic unemployment), the president 
of the Board of Trade announced that unemploy- 
ment in six more areas had fallen to such an ex- 
tent that those areas no longer qualified for fi- 
nancial assistance. He further said that there 
were also 90,000 prospective jobs in the Devel- 
opment Districts as a whole. 

Prices were generally on the rise, prompt- 
ing Government spokesmen to reiterate warnings 
of inflation and indicating chat measures to curb 
consumer demand might have to be taken. Con- 
tinuing the steady upward trend since August 
1960, the cost-of-living index was 3 percent 
higher in May 1961 than in the previous year. 

Wages continued to drift upward. In 
April, the weekly wage index reached 124.2 
(January 31, 1956=100), compared with 119.6 the 
year before--an increase of nearly 4 percent over 
the 12 months,--U.§. Embassy, London. 
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Israel 


Manpower Distribution Indicated. In mid- 
1960, civilian manpower was estimated at 
740,000, with 700,000 gainfully employed as 
follows: 


Wage eamers 
Cooperative members (in co-op 
villages and urban co-ops). 
Independent earners and employers.. 125, 000 


The wage earners and co-op members form 
78 percent of total manpower and 82 percent of 
all those gainfully employed.--Histadrut publica- 
tion. 


Kuwait 


Census Data Reveal Large Population In- 
crease. Preliminary results of the 1961 census 
show that the total population of the Kuwait prin- 
cipality is 321,621--201,471 males and 120,150 
females. Of this total, 96,860 persons, or 30.1 
percent, are in Kuwait City; 54,387, or 16.9 per- 
cent, in the immediate suburbs; and the remain- 
170,373, or 53 percent, are in other areas, in- 
cluding the offshore islands. 

According to the 1957 census, the popula- 
tion of Kuwait totaled 206,473; thus, the new 


census indicates an increase of 55.8 percent.-- 
U.S. Consulate General, Kuwait. 


New Law Increases Pensions. A decree, 
effective April 1, 1961, provides for a cost-of- 
living allowance to pensioners and their bene- 
ficiaries. The allowances, to be financed by the 
Government, range from 25 to 150 percent, grad- 
uated according to the size of the pension. Per- 
sons drawing the lowest pensions are scheduled 
to receive the largest cost-of-living allowance.-- 
U.S. Consulate General, Kuwait. 


Saudi Arabia 


New Ministry of Labor Established. Prince 
Faisal bin Turki bin ’Abd al-’ Aziz was appointed 
Minister of a new Ministry of Labor, Laborers 
and Social Affairs, created by royal decree on 
June 8, 1961, bringing to 11 the number of inde- 
pendent ministries in the Saudi Arabian Govern- 
ment. The conduct of labor affairs previously 
was under the authority of an autonomous Labor 
Division with headquarters at Dammam in the 
Eastern Province, where attention centered on 
the affairs of the Arabian American Oil Co. 
(Aramco), the country’s largest employer.--U.S. 
Embassy, Jidda. 
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Congo (Leopoldville) 


Trade Union Officially Recognized. The 
Syndicat National des Travailleurs Congolais, 
headed by Alphonse R. Kithima, received the 
official recognition of the Congolese Ministry of 


Labor, effective June 24, 1961. The other four 
officially recognized labor unions in the Congo 
are: Union des Travailleurs Congolais (Catho- 
lic), Federation Genérale du Travail du Kongo 
(founded by Belgian Sociklists), Union Congo- 
laise des Syndicats Libres (founded by Belgian 
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Liberals), and Syndicat Africain Independent des 
Travailleurs du Congo (Independent Congolese 
group without European influence).--U.S. Embas- 
sy, Leopoldville. 


Kenya 

Dockworkers Receive Wage Increase. An 
agreement concluded early in June 1961 between 
the Mombasa Dockworkers’ Union and the Port 
Employers’ Association provided for increases 
in the wages of longshoremen in Mombasa port 
from 178 shillings (US$24.92) to 193 shillings 
(US$27.02) a month and granted 8 weeks of sick- 
ness benefits annually to weekly workers. In 
retum, the union pledged itself to a wage freeze 
for 13 months, until July 1, 1962.--U.S. Consu- 
late General, Nairobi. 


Sugar Workers Obtain First Contract. The 
Kenya Union of Sugar Plantation Workers ob- 
tained additional benefits for its members when, 
in April 1961, it concluded the first collective 
bargaining agreement in the sugar growing and 
processing industry.--U.S. Consulate General, 
Nairobi. 


Morocco 


Need for Training Facilities Stressed. Ad- 
dressing the first Eurafrican Congress of Junior 
Chambers of Commerce, which opened May 20, 
1961, in Casablanca, Mohammed Douiri, Minister 
of National Economy and Finance, stressed the 
overwhelming importance of technical aid in 
training mining engineers, accountants, and 
numerous other specialists needed for the foun~ 
dation of modern business. The Minister ap- 
pealed to the advanced countries to build and 
staff training schools in the underdeveloped 
countries. 

iiegarding Morocco’s economic develop- 
ment patterns, Douiri stated that the modemized 
sector of the economy--mining, urban activities, 
and modernized agriculture--includes only one- 
third of the population but produces two-thirds of 
the nation’s gross national product. Although the 
modern sector employs a large labor force-- 
200,000 in commerce and transportation, 40,000 
in mining, and 10,000 in modern agriculture--the 


number of job opportuuities is insufficient for the 
increasing number of jobseekers, many of whom 
migrate from the countryside to the cities. Ac- 
cording to Douiri, the unemployment rate in 
Casablanca may be as high as 20 percent of the 
labor force, and there is a pressing need for 
unskilled workers.--Morocco labor press. 


Sierra Leone 


ILO Membership Achieved. The Sierra 
Leone Government was one of three new mem- 
bers admitted to the International Labor Organi- 
zation at the 45th session of the International 
Labor Conference in 1961. That Government has 
undertaken to ratify immediately in full four ILO 
conventions and intends to ratify seven more 
conventions in the future.-U.S. Embassy, Free- 
town. 


South Africa, Republic of 


Wages Increased for Building Industry in 
Province of Natal. Wage increases became ef- 
fective February 14, 1961, for natives working 
in the building industry in the magisterial dis- 
tricts of Durban, Pinetown, and Inanda; likewise, 
wage increases became effective June 19, 1961, 
for both non-Europeans and Europeans in this 
industry in the districts of Camperdown, Rich- 
mong, New Hanover, Pietermaritzburg, and 
Lion’s River.--U.S. Embassy, Pretoria, 


Unemployment Increases. In April 1961, 
the number of persons registered with the De- 
partment of Labor in South Africa as out of work 
was 28,783, compared with 28,072 in July 1959, 
the highest unemployment figure recorded. De- 
partment of Labor records reveal that unemploy- 
ment in June 1961 was near or at an alltime 
high. According to that department, the sub- 
stantial layoffs which have occurred since April 
are due to three factors: (1) retrenchment in the 
motor assembly plants in Port Elizabeth; (2) a 
general drop in construction activity; and (3) a 
seasonal rise in unemployment.--U.S. Embassy, 
Pretoria. 
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Australia 


Queensland Industrial Conciliation and Ar- 
bitration Law Revised. The Queensland Indus- 
trial Conciliation and Arbitration Act of 1961, 
enacted in March 1961, extensively overhauled 
the State’s judicial machinery for regulating in- 
dustrial relations, at the same time retaining 
much of the substance of the previous legisla- 
tion in strengthened form. 


A major change is a clean-cut division in 
the powers of the Industrial Court. The making 
of awards and the enforcing of such awards are 
now recognized as separate functions. The pre- 
viously existing four-member State Industrial 
Court has been replaced by a three-member In- 
dustrial Conciliation and Arbitration Commis- 
sion, which has the power, as under the old act, 
to make awards, and by a one-member Industrial 
Court which wields punitive and judicial powers 
in enforcing the awards. 


The new act invests in the commission the 
power to arbitrate rules which govern the ques- 
tions of wages, hours, and general conditions of 
employment. Under the new legislation, the Com- 
mission is empowered to grant an injunction 
against a breach of the act or an award. Such 
breaches include illegal strikes and lockouts. 

Actions of the unions have been restricted 
by the new injunctive powers of the commission. 
All strikes are considered to be unauthorized 
until a majority of the union membership has 


voted by secret ballot for a strike. The commis- 
sion’s new powers prevent union leaders from 
calling for a work stoppage before consulting the 
rank and file, a practice formerly undertaken in 
the knowledge that the formalities required to ob- 
tain a restraining order under the old act would 
take several days. 

The unions have been bitterly critical of 
the injunctive powers given to the commission 
and have been further aroused by abolition of the 
‘tautomatic’’ quarterly cost-of-living adjustment. 
In the future, the commission will have to meet 
to consider other evidence before varying the 
basic wage. Other provisions prescribe some 
minor relationships between the unions and the 
court, between the worker and the union, as well 
as slight modifications of the rules governing 
annual, sick, and long-service leave. --U/.§. Con- 
sulate, Brisbane. 


North Borneo 


Labor Shortage Reduces Rubber Output. 
Reports from North Borneo hold the shortage of 
labor chiefly responsible for the limited output 
of rubber during the past year. The labor short- 
age has been a chronic condition, retarding eco- 
nomic development. Past efforts to relieve the 
situation through recruitment of agricultural labor 
in Hong Kong were without results and were 
abandoned.--U.S. Consulate General, Singapore. 
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International 


Training Program Launched. In the summer 
of 1961, the Inter-American Regional Labor Or- 
ganization (ORIT) launched a training program 


for young Dominican Republic trade unionists in 
exile,“to help them prepare to lead in the crea- 
tion of a free labor movement in their native 
country when conditions permit.” The first group 
of eight Dominicans arrived in Puerto Rico in 
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July for training at the Labor Relations Institute 
of the University of Puerto Rico. The 2-month>- 
training course is to cover organizing and all 
other phases of modem trade union techniques.-- 
Inter-American Labor Bulletin. 


El Salvador . 


Minimum Wage Law Decreed. An interim 
law fixing the minimum wage for commercial em- 
ployees in El Salvador became effective on 
June 9, 1961. Pending the completion of techni- 
cal studies and the adoption of a permanent law 
governing periodic setting of the minimum wage, 
the interim law sets a daily minimum wage of 3 
colones (US$1.20) for employees of commercial 
establishments whose assets exceed 10,000 
colones (US$4,000). Additional remuneration 
for nightwork, vacations, bonuses, and other 
benefits provided by law will be computed on the 
basis of the new minimum wage. In order to pro- 
tect workers who stand to benefit from the pro- 
visions of the interim measure, the law prohibits 
employers from taking prejudicial action against 
the workers by such means as reducing wages 
being paid on the basis of existing work con- 
tracts or internal practices, extending the dura- 
tion of the working day or increasing the as- 
signed workload, diminishing economic and so- 
cial benefits to the workers, or reducing by 
dismissal the total number of workers employed. 

The rights established in the interim mini- 
mum wage law are indisputable; any contracts or 
agreements which may conflict with its provi- 
sions are considered invalid. Any infraction of 
the law by an employer is punishable by fine.-- 
Ministry of Labor and Social Welfare, El Sal-- 
vador. 


Venezuela 


The continuing 


Employment Declines. 
growth of unemployment, as shown in official 
employment indexes for the first quarter of 1961, 
clearly reflects the generally depressed econom- 
ic condition of Venezuela. The preliminary cen- 


sus figure shows that, as of February 26, 1961, 
over 312,000 persons were unemployed. Wide- 
spread in most regions of the country, unemploy- 
ment is particularly serious in Caracas, Mara- 
caibo, Barquisimeto, and Puerta la Cruz, all 
centers to which those seeking jobs tend to 
migrate. 

The continuing decline in employment 
affects all areas of economic activity, with four 
exceptions. Employment increased in the tobac- 
co industry as the result of seasonal factors, 
and in textiles and garment manufacture because 
a number of plants expanded operations in re- 
sponse to new tariff protections. General Motors 
rehired about 200 workers laid off at the end of 
1960. Employment in electricity generation and 
distribution, which has been rising steadily 
since 1958, continued to increase with the in- 
stallation of new services. 

The further decline of employment in the 
cement, metal, and lumber industries reflects 
the continuing slowdown in the construction 
field; the proposed emergency public works pro- 
gram is not yet underway. In a number of indus- 
tries, such as those manufacturing chemical and 
rubber products, employment has been restricted 
by price controls which have tended to discour- 
age plans for expansion. Several pharmaceutical 
companies, ready with plans to expand local 
production facilities, have been delayed several 
months pending approval of their building plans. 

Labor leaders who generally support the 
programs of the present administration are pre- 
occupied with the unemployment problem and 
have proposed measures to cope with it. Most 
of the current grievances against companies 
which receive publicity are concerned with pre- 
venting discharges, and pressures are put on the 
Government to absorb unemployed workers. Labor 
leaders have proposed a ban on overtime, a 
freeze on discharges, and legislation to require 
hiring of a replacement for every man separated 
from his job. In addition, the labor leaders have 
urged the Government to establish make-work 
projects and to accelerate public works in order 
to give employment to the reported 75,000 con- 
struction workers without jobs.--U.S. Embassy, 
Caracas. 
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TABLES 


Data in the following tables were obtained large- 
ly from agencies of the countries concemed, as indicated 
by the source note accompanying each table. The Bureau 
of Labor Statistics has, in many cases, no information as 
to the accuracy of the data; they are supplied for such use 
as readers may make of them, bearing in mind this important 


limitation. 
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TABLE 1. 


CONGO (LEOPOLDVILLE): ECONOMICALLY ACTIVE POPULATION, 1959-61 





Sector 


Dec. 31, 
1959 


Aug. 25, 
1960 


Sept. 25, 
1960 


Dec. 15, 
1960 


May 15, 
1961 





Total active population... ........ 0.0.2... 0.0.0... 


I ak ait ob ts to 30k gees ab pinecbdven an te as on gonad Se 
Admlaiosration 20:66 iiss wi. an.. 2 sms. ve 
Commerce and industry: 

Firms with over 100 employees ............ 
Firms with fewer than 100 employees..... 


Domestic servants.. o -e 
Independent African besinesenen.. 

Unemployed... dna whi nage 
Commerce and industry... . 
Domestic servants.. 


Independent African fae port a . 


Unemployed youth.... 


Structural unemployment... Reade sat ne Sg: 


123, 000 


125, 000 


130, 000 


123, 000 


123, 000 








87, 000 
12, 000 


39, 000 
13, 000 
8, 000 
15, 000 
36, 000 





64, 200 
12, 000 


31, 700 
6, 000 
2, 500 

12, 000 

60, 800 
14, 300 
5, 500 
3, 000 
16, 000 

22, 000 





60, 100 
12, 000 


31, 000 
5, 500 
2, 500 
9, 000 

69, 900 

15, 400 
5, 500 
6, 000 

21, 000 

22, 000 





62, 600 
12, 000 


32, 100 
5, 500 
4, 000 
9, 000 

60, 400 
14, 400 
4,000 
6, 000 

16, 000 

20, 000 











TABLE 2. JAPAN: LABOR DISPUTES, BY MAJOR ISSUES, 1960! 





Major issues 





All labor es: ent 
Total issues . sae 





Union recognition .. ee 

Issues regarding revision of. f agreement. 

Wages and allowances .. 
Wage increase . > ae 
Opposition to wage decrease .. 
Regular payment of wages .. 
Other wages issues . es 
Payment of temporal allowances... 
Discharge allowance .. a “— 
Establishment or increase > of retirement t allowance system .. 

Working hours and conditions.. 
Alteration of working hours .. sal 
Issues in connection with vacations and holidays... 
Issues in regard to other rey, conditions .. 

Management and personnel ... vat boas toe 
Opposition to suspension or , discontinuance of beginess: or ¢ reduction: 

of operation ............. ae 

Opposition to discharge « or c demend for reinstatement t of discharged . 
Other issues in personnel management .. 

Welfare facilities ....... 
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1 Because some disputes involved more than Source: Japan, Ministry of Labor, Labor Sta- 
one issue, the components may not add to totals tistics and Research Division, Monthly Labor Sta- 
shown, tistics and Research Bulletin (Tokyo), April 1961. 
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TABLE 4, JORDAN: MEMBERSHIP OF REGISTERED TRADE UNIONS, 1956-61 





Union 


1956-57 


1957-58 


1958-59 


1959-60 


1960-61 





Jordanian Federation of Trade Unions 

The Council of the General Workers 
of the Building Workers’ Union 

The Council of the General Workers and 
Employees of the Ministry of Public Works 

The General Union of Blacksmith Workers 

The Shoemakers’ Workers’ Union 

The Printing Press Workers’ Union 

The Jordan Automobile Drivers’ Union 

The Tile and Mosaic Workers’ Union 

The Bakery Workers’ Union 

The Carpentry Workers’ Union 

The Tailoring Workers’ Union 

The Electricity and Mechanical Workers’ Union"... 

The Union of Workers and Employees of 
Municipalities, Trade Institutions, Shops 
and Private Business 

The Union of Hotel, Cafe and Restaurant Workers.. 

The Union of Workers and Employees of Companies 
for Clearance of Goods 

The Union of Workers and Employees of the 
Tobacco and Cigarette Companies 

The Union of Employees and Workers of the 
Augusta Victoria Hospital 

















6, 976 
887 


673 
250 
105 
333 
4,161 
348 
191 
650 
150 
263 


2, 450 
200 
325 
414 


223 





‘ Independent unions; the remaiader are affiliated with the Jordanian Federation of Trade Unions. 





TABLE 5. UNITED ARAB REPUBLIC (SYRIA): MEMBERSHIP OF MAJOR UNIONS, 1960 


Number of Number of 
branches members 


57, 677 


4,159 
1,998 
7,791 
1, 064 
1, 266 
1,154 
2,251 
1,188 
1, 096 
6, 407 
1,541 
1,594 
2,126 
3, 081 
7,852 
13, 099 





Union 





B 


ere 





Transport of crude nen hens hee nb oa chee 

Baking... 

Textiles, ‘euchesical.. 

Textiles, manual.. 

Sewing.. 0 sbi bd inh oe abet ane 

Cork industry... x iis he hack sop sae We ahBh Gilli Sl ne NO nA ee 


Stone cutting and ¢ construction... sii 

Internal combustion motors, and repair... SF ae pore SIN hen nya OND 
Banks and imsurance COMPANIES .. .. .... eee cece cece ce ce ce ce en ee cu ce ce te ce ee ceeeee 
a I I osc bcd senha: sink good G0 viene eaconol on n't cen bw'be Rtbweseanniees 
Carpenters.. .... ...... ssses00 

I i ini 4c 4 a de sn SAL Aad ahd Gabon een Aan Rea eiaaaie: OM 
EERE GET EGON, Vo PRES 

Tobacco and ‘tembac.. 

I is ic ata ak she skate aie Gh iti i Ab A ea a se dase Sessble C 
Others...... 
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